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More Gen Zers are becoming NEETs —

TPE HAOBbl E B"Abl what does it mean andisit abad thing?
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More and more Gen Z and millennials are becoming NEETs — what does it Let t h e A\t I (_ N, N

mean and it’s it necessarily a bad thing?

CUJIbHbIM CTPECC

UTO KPUTUKYET TPEeHS,
«HegonoTpebneHus»

Wpea «HegonoTpebneHus»
NPOTUBOCTONT
KOHCblOMepu3My 1 BbicTpon
moge. Bnoreps! npuabiBaoT
HOCUTb Belwmn A0 U3HOCa,

a He A0 OKOHYaHUs Ce30Ha

v He u36aBnsaTbCA OT TOBapOB,
KOTOPbIE MOXXHO NOYUHUTD.

B cBOVX PONMKaXx OHU FynsioT
10 CEeKOHA-XEHAAM, AenaioT
0630pbl CTapbIX,

HO GYHKUMOHUPYOWMX
mopenen tenedoHa,
3aWMBAIOT AbipsiBbIE

HOCKM 1 nepegensisaioT
ctapyio mebenb.
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TPEBOXHOCTb X BbIFOPAHME

50% of both Gen Z and Millennial employees report burnout

CTPEMH EH " E K 48% of employees ‘frequently’ feel burned out at work
A J
59% of Gen Z employees said they plan to leave their job
CTABUJ/IbHOCTU UJIN YXOA4 withinthe next two years, vs 51 o Milnics
OT OTBETCTBEHHOCTW?

Mepesog: «HegocTatounoe notpebnexmnes
WUcTounux: tiktok.com/@moreofalisa

#CBEPMAPKETUHI

not in employment, education, or training Oak Engage, 2024



OTK/IAAbIBAHMUE B3POC/NIEHUA

TPYAHOCTMU C
NMPOTUBOMNOJZIOXXHbIM NOJIOM

3CKANMMIM U UHOAHTU/IU3M
SABbBILIEHHAA CAMOOLLEHKA

JKM3Hb B MOMEHTE

CI9KCENEeBCKOM

A-LLEHTPU3M ey

1in 4 Gen Zers Brought a Parent to a Job

Interview




TPEHADbI N YBJZIEMEHWUA



TPEHA HA ASMIO

B/IMAHME KY/IbTYPbl KUTAA U KOPEM HE "8}

COMING

A 3SAMEYAIO BIUAHUE %
KYIbTYPHbIX TEHAEHLIUMNA 45% ,‘ |
U3 KUTAA B POCCUMN 'i' %

A SAMEYAIO BIMAHUE
KYZIbTYPHbIX TEHAEHLLIUMN
N3 KOPEU B POCCUM

Apabickui
A3bIK

UcmoyHuK: Ipsos, CoyuansHoe uccnedosaHue, Aseycm 2024, PoccusHe 16+, 20poda ¢ HaceaneHuem 100 mobic+
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